
 

  
 
 
 

 
 

 

 
 
 
 
 
 
 

Introduction 
 
The quality of employment is an issue of importance for everybody: people, institutions,         
governments, economic actors, communities. Thus, the quality of employment has increasingly 
become the focus of attention among labour market analysts, researchers from many and       
diverse fields of sciences, and policy makers in the European Union and worldwide. 
 
The quality of employment is promoted by the European Union’s official documents and             
strategies (e.g. Social Policy Agenda 2005, Europe 2020) as a “guiding principle” for rising 
standards and ensuring a more equitable sharing of progress. The three mutually reinforcing 
objectives – smart, sustainable, and inclusive growth – specified in the Europe 2020 Strategy 
(European Commission 2010) represent the background for the other European official         
documents and also for the theoretical, methodological or applied scientific papers which          
approach employment and social development (Balkyte and Tvaronavičiene 2010, Cooke and 
De Propris 2011, Lazaroiu and Roscia 2012, Budzianowski 2012, Leschke et al. 2012, Capros 
et al. 2014). 
 
Geographically speaking, the labour market has an intrinsically local or spatially constituted 
level of operation and regulation (Peck 1996, Peck 2003, Martin 2000, Martin and Morisson 
2003, Castree 2010, Weller and Campbell 2014).  
 
The approach proposed in the present research is consistent with the international conceptual 
and methodological framework on the quality of employment. The aim of this paper is to          
analyse the quality of employment from a multi-territorial perspective, with a focus on two      
different and dependent research directions: firstly, to identify the statistical variables and        
indicators for analysing the quality of employment which are available at different territorial    
levels; secondly, to obtain territorial typologies in terms of quality of employment. The paper 
starts with a review of the literature which explores the very numerous statistical indicators of 
the quality of employment. This section contributes to highlighting the intrinsic territorial valence 
of the quality of employment. Also, in this part of the paper, the Multivariate Analysis is used to 
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Abstract: The paper aims to explore the quality of employment at different territorial 
levels (national, macro-regional, regional, county and local level). The first section of the 
study approaches the quality of employment in terms of several perspectives (sociological, 
economic and geographical). Methodological aspects are discussed in the second section, 
with focus on the selection of statistical indicators by two main criteria: the relevance of the 
indicators and their availability for all the mentioned territorial levels. The largest part of the 
paper presents the analysis results, basically the typologies of the mentioned territorial 
levels in terms of selected indicators mirroring the quality of employment. The study shows 
that there exists a relationship between the situation of the quality of employment (weak, 
average or good) and the different territorial levels analysed. 
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investigate macro-regional, regional, county and local typologies in terms of quality of              
employment. 
 

The quality of employment: different approaches 
 
In the economic and sociological literature, the term “quality of employment” is related with  
other terms, such as: decent work, quality of work, quality of working life, job quality or good /
bad jobs (Bescond et al. 2003, Bonnet et al. 2003, Ghai 2003, Arvigan 2005, Johri 2005). The 
development of these concepts in terms of their definition has evolved from simple studies of 
job satisfaction towards more comprehensive evaluations of job and employment quality 
(Burchell et al. 2012).  
 
The concept “decent work” launched by the International Labor Organization (ILO 1999)           
considers every aspect of employment, e.g. working conditions, rights, social dialogue,              
personal goals, as well as more standard measures such as income. “Decent work” implies 
opportunities to obtain decent and productive work, in such conditions of freedom, equity,           
security and human dignity (ILO 1999) but it is extremely vague and all-encompassing and 
almost impossible to measure across countries using the same set of statistical indicators 
(Burchell et al. 2012). The concept “decent work” is thus related to Sen’s capability approach 
as it considers not only the availability of jobs, but a broad range of aspects associated with 
work which the individual has reason to value (Sen 1997, Clark 2000).  
 
The concept “quality of work” is more comprehensive than “decent work” and it includes better 
jobs and a balance between working life and personal life; it implies better policies, fair             
remuneration, a work organisation adapted to the needs of both businesses and individuals; it 
is based on high skills, fair labour standards and decent levels of occupational health and            
safety and it includes the facilitation of occupational and geographical mobility (van Bastelaer 
2002). 
 
The “quality of employment” is a subjective and multidimensional concept, hence it is difficult to 
define. Reflecting this difficulty, it has no standard or agreed definition in the academic or        
expert literature. Being defined more broadly, it includes the objective characteristics related to 
employment (specific to the job and generally relating to the wider labour market), the               
characteristics of the worker, the match between the worker and the employment                 
characteristics, and the worker’s subjective evaluation (job satisfaction) of the employment 
characteristics. Very briefly, it implies the organisation of work and its adaptation in relation to 
the needs of both companies and employees (van Bastelaer 2002). Van Bastelaer and             
Hussmanns (2000) define quality of employment as a set of characteristics that determine the 
capability of employment to satisfy certain commonly accepted needs.  
 
The concept of quality of employment implies a comprehensive and all-inclusive approach to 
the labour market that considers all aspects of work. The quality of employment is important not 
only due to reasons of individual welfare, but also because of its importance to the society as a 
whole (Sehnbruch 2004). The quality of employment matters as much as the quantity of           
employment, because employment is an important socio-economic dimension of life (a “space”, 
using Sen’s 1997 expression) in which inequality manifests itself not only through the              
unemployment rates but also through the job characteristics themselves.  
 
High quality jobs are also generally the most productive ones, and they require higher levels of 
skills from workers. Low quality employment is not randomly distributed in the population. In 
general, women, youth, older people, less educated people, less skilled people, ethnic                  
minorities and people who are disadvantaged in some way and/or are at the margins of the 
labour market are more likely to be in a low quality employment situation, perpetuating such 
disadvantages (van Bastelaer 2002). Conceptually, it may be useful to divide job quality into 

Irena MOCANU,  Paul-Răzvan ȘERBAN 

178 



 

 
 

 

two broad areas, employment quality and work quality. Employment quality, referring to those 
aspects of the employment relationship that have a potential impact on the well-being of              
workers, covers all the aspects related to the employment contract (remuneration and working 
hours) and career development. Work quality, referring to how the activity of work itself and the 
conditions under which it takes place can affect the well-being of workers, is focused on the 
aspects linked with autonomy, intensity, social environment and physical environment (Muñoz 
de Bustillo et al. 2009). 
 
In the scientific literature, there are many contributions in the field of quality of life highlighting 
the link between this one and the quality of employment (Harvey 2001, Greenhaus et al. 2003, 
Sehnbruch 2004, Gallie 2007), the level of education (Moretti 2004, Aceleanu 2012) and the 
life satisfaction (Andren and Martisson 2006, Ferrante 2009).  
 
In Romania, the concern on the quality of employment is expressed at institutional and political 
levels and it is materialized by the strategies, national plans and programmes elaborated and 
implemented by the Ministry of Labour, Family, Social Protection and the Elderly, by the          
national, counties and locals agencies for employment, while being monitored/controlled by the 
Territorial Labour Inspectorate. All these official institutions and documents represent the legal 
background for numerous studies focused on the quality of employment in the larger framework 
of the quality of life (Zamfir 1990, Mărginean and Bălaşa 2005, Mărginean and Precupeţu 2008, 
Mărginean and Precupeţu 2011, Vasile et al. 2011).  
 
Geography shares with the other disciplines the theoretical framework of the quality of                
employment concept, improving it, but there is no sub-disciplinary geographic direction on the 
“quality of employment”. Rather, this topic is situated at the intersection of the subfields of          
economic, regional and social geographies (Weller and Campbell 2014). In completing the      
socio-economic approach, geographers offer a different perspective, being based namely on 
the spatial dimension. This approach implies several aspects, the most important ones being to 
point the following: the factors that distinguish geographically the characteristic features of   
employment and unemployment; the correlation of employment with territorial disparities 
(Goschin 2008), looking at the characteristic features and structure of employment and             
unemployment, including the evolution trends of the local and/or regional economy within a 
national context (Şerban and Tălângă 2015); the identification of socio-spatial effects of            
employment, qualification, requalification, professional updating and reconversion of labour at 
territorial level.   
 
Labour geography, term coined by Herod (1997) to designate an emergent body of largely left-
critical research, has its roots in the sub-discipline of economic geography that focuses on     
employment issues. The labour geography approaches the employment issues emphasizing its 
acute awareness of power and inequality, and its left sensibility, politically speaking (Castree 
2010).  
 
In the mid-20th century, the geographer who upheld the idea that geography should study            
labour as a discipline was Renée Rochefort (1961), saying that if Geography wishes to remain 
a live science it ought to study labour, because labour is the most important human activity, it is 
the source of welfare, the force which permanently changes, organises and even destroys the 
surface of the Earth, the personality of an area resulting from the way society has exlpored and 
valorised its natural and labour resources just through labour (Rochefort 1961: 2).  
 
Geographers view the quality of employment as an outcome of the multiple and inherently     
specialized structures and processes at work inside labour markets (Castree et al. 2004, Weller 
2008), as a result of a complex and dynamic relation of labour. 
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Materials and methods 
 
Analysing the quality of employment follows some principles, including its applicability by         
national statistical institutions. This is one of the most important principles, vital for                    
characterising the quality of employment at national level and for acting to improve it if at low 
levels. To capture the complete picture of the relations established between the different social 
and economical processes and phenomena that have shaped the quality of employment across 
the EU member-states and EU regions, the international system of statistical indicators should 
be supplemented, observing the rule of applicability/availability by all member-states, both at 
national and (macro)regional level and even at the local territorial one (Davoine et al. 2008). 
Furthermore, the international framework of statistical indicators should be adapted according 
to the existing data-base or to the specific country’s socio-economic background (Ciutacu and 
Chivu 2007). 
 
The main criteria for selecting the needed statistical indicators were their relevance to the           
Romanian labour market and their availability at all the different territorial levels considered in 
the analysis. The availability of the same statistical data at all four territorial levels is a very 
important aspect for mapping out the indicators and analysing them at different spatial levels. 
Some statistical indicators, which meet the two above-mentioned criteria, were identified in 
Sehnbruch’s (2004) and Ciutacu and Chivu’s approaches (2007). Sehnbruch (2004) analysed 
five dimensions of the Chilian labour-market, centred on income, social security coverage,   
contractual status, employment stability and professional training received. The Ciutacu and 
Chivu (2007) approach followed closely the Eurofound model of job and employment quality, 
their quality-of-employment analysis focusing on four aspects: career and employment security, 
development of skills, reconciliation of working and non-working life, health and well-being. 
These two studies have revealed that there are some indicators which might mirror the quality 
of employment at all territorial levels, meeting at the same time the desideratum of relevance 
for Romania and for the study-area, as well as the availability of data at all territorial levels. 
These indicators, employed in the present analysis, are: general rate of employment 
(EMPLOY); rate of unemployment (UR); rate of employment in agriculture (EMPLOYAGR); rate 
of employment in non-agricultural activities (divided into manufacturing sector –                    
EMPLOYMANUF and tertiary sector – EMPLOYTERT); and the percentage of employees per 
total employed population (EMPLOYEES). In our study, these indicators are computed from the 
statistical data available at macro-regional, regional, county and LAU2 levels provided by the 
National Institute of Statistics (TEMPO Online and the results of the Population and Housing 
Census 2011).  
 
The method used to analyze these indicators is the Hierarchical Ascending Classification 
(Multivariate Analiysis). This method allowed us to obtain territorial typologies in terms of              
quality of employment, the Hierarchical Ascending Classification performing a precise hierarchy 
over large data sets which helps the rapid creation of nested partitions in a dataset 
(Bruynooghe 1977 quoted by Şerban and Tălângă 2015, Rokach and Maimon 2010). 
 
The general rate of employment provides information on the extent to which an economy           
generates jobs, the empirical evidence suggesting that it has a higher correlation with                       
economic development, measured by GDP per capita, than with the labour force participation 
rate (Akyeampong 1996, Anker et al. 2003). The lack of employment opportunities in the                      
manufacturing sector and the insufficient level of development in the tertiary sector (whose 
restructuring is reflected by the depleted rate of employment values in the manufacturing and in 
the tertiary sectors) augmented the importance of agricultural activities (Ciutacu and Chivu 
2007). In this way, the rate of employment in agriculture indicates that the increase of the            
population employed in this sector was due not so much to the needs of agriculture, as to the 
redundant workforce from other sectors of the urban economies (Mateoc-Sîrb et al. 2014). The 
economic structure of employment is linked with urbanization and the rapid rural-urban              
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migration (in the case of developing countries, Anker et al. 2003) and with the inverse process 
of migration, from urban-to-rural, in the transition economies (Ianoş 1999). Unemployment (loss 
of the labour-force potential) is the effect of the mismatch between the quality and quantity of 
labour offer and demand, reflected by the capacity of the local/regional/national economy to 
create new jobs and to maintain the existing ones (Mocanu 2010).  

 
Results and discussion 

 
National level. Once Romania joined the EU (in 2007) and once the financial and                  
economic crisis set on (in 2008), the national labour market continued to be characterised by 
persistently low employment and high inactivity rates coupled with a shrinking working-age 
population due to population ageing and outward migration, as well as under-employment in 
agriculture (European Commission 2015).  
 
The resulting taxonomy of the European employment quality models is based on an enlarged 
dataset that includes the Laeken indicators and it appears to identify four job quality systems in 
the EU. Romania is included in a new Member State cluster (together with Poland, Hungary, 
Bulgaria, Slovakia, the Czech Republic, Latvia, Lithuania and Estonia). This implies low 
productivity levels, low socio-economic security and unfavourable working conditions (e.g. high 
health risks), which are partly offset by the relatively low work intensity (Davoine et al. 2008). 
 
The European Foundation for the Improvement of Living and Working Conditions (Eurofound 
2013), which elaborated an inventory of employment and working conditions in Romania 
(starting with 2001), highlighted the main features of the national labour-market: a decreasing 
employment rate (which means, on the one hand, reduced employment security, and a             
fundamental goal of workforce employment policies, on the other hand); the existence of two 
labor-markets, one specific to urban economic activities and regulations, converging with the 
EU characteristics, and the other one, a "natural labour-market", characteristic of the rural 
space (where payment and taxation of the value of work are not made on a regular basis), with 
predominant agricultural activities and with a market economic mechanism which in many             
cases is not the rule; dependency of  the quality of work and life on job satisfaction and               
revenue (Ciutacu and Chivu 2007).  
 
Macro-regional level. Class 1 comprises two macro-regions (I and IV) in which the general 
quality of employment situation is close to the national average. An exception is made by the 
general occupancy, the employment in the manufacturing sector (above the national average, 
with a positive impact on the quality of employment) and the occupancy in tertiary activities 
(below the baseline, negatively affecting the quality of employment). Class 2 is represented by 
the Macro-region III which includes Bucharest-Ilfov region and the industrialized area of 
Prahova, Argeş and Dâmboviţa counties. In this context, the quality of employment is good, it 
being the cumulative effect of the indicator values analyzed: the general employment rate, the 
percentage of employees per total employed population and the rate of occupancy in tertiary 
activities have high values, above the baseline; the values of the unemployment rate and             
occupancy in agriculture are below the national average. Class 3 contains the Macro-region II, 
with a problematic quality of employment: the values of unemployment rate and of employment 
rate in agriculture (with negative impact on the quality of employment) are above the national 
average; concomitantly, the indicators with a positive effect on the quality of employment have 
values below the national average (Fig. 1). 
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The eight development regions are divided in the three classes. Class 1 includes the North-
East, North-West, West and South-West regions. In this class, the quality of employment is 
notably distanced by the national average, because of the values of general occupancy below 
the national average, including the manufactured and tertiary sectors. Also, the problematic 
situation in terms of quality of employment is generated by the values of unemployment rate 
and of occupancy in agriculture, which are above the national average. Class 2 is represented 
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Fig. 1 – Types of macro-regions  
Source: Population and Housing Census 2011, TEMPO Online, National Institute of Statistics 

Made with Philcarto (http://philcarto.free.fr) 
 
Class 1 = the general quality of employment situation is close to the national average, excepting two             
indicators (employment in the manufacturing sector - above the baseline and occupancy in tertiary activities 
- below the baseline);  
Class 2 = the quality of employment is good due to the cumulative effect of the selected indicator (high 
values of the four indicators with a positive impact on the quality of employment and low values of the other 
two indicators – the occupancy in agriculture and the unemployment rate);  
Class 3 = a problematic quality of employment (the indicators with positive effect on the quality of                
employment have values below the national average). 

http://philcarto.free.fr


 

 
 

 

only by the Centre region, which registered a high quality of employment. This is due to the 
benefit resulting from the values of general occupancy, the share of employees per total em-
ployed population and the employment in the tertiary sector, which are above the national aver-
age; at the same time, the indicators with a negative impact on the quality of employment 
(occupancy in agriculture and unemployment rate) registered values below the national aver-
age. Class 3 includes South, Bucharest-Ilfov and South-East regions in which the quality of 
employment is very close to the national average (excepting the share of employees per total 
employed population above the national average) (Fig. 2). 
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Fig. 2 – Types of regions  
Source: Population and Housing Census 2011, TEMPO Online, National Institute of Statistics 

Made with Philcarto (http://philcarto.free.fr) 
 
Class 1 = the quality of employment is weak, notable distanced by the national average, the indicators with 
negative effect on the quality of employment being above the national average;  
Class 2 = good quality of employment (the indicators with positive effect on the quality of employment are 
above the national average and those ones with a negative impact are below the baseline);  
Class 3 = the quality of employment is very close to the national average (excepting the share of              
employees per total employed population above the national average). 

http://philcarto.free.fr


 

 
 

 

County level. Class 1 has the largest number of counties in which the quality of                   
employment is close to the national average: employment in manufacturing activities registered 
a positive deviation, which has a good impact on the quality of employment. Class 2 includes 
the western and central counties, but also two southern and south-eastern counties (Ilfov,          
Constanța) and the Bucharest Municipality. In the counties from the class 2, the quality of           
employment is good due to the above the national average values of the indicators with              
positive effect; also, the values of the unemployment rate and occupancy in agriculture (with a 
negative impact on the quality of employment) are below the national average. Class 3          
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Fig.3 – Types of counties  
Source: Population and Housing Census 2011, TEMPO Online, National Institute of Statistics 

Made with Philcarto (http://philcarto.free.fr) 
 

Class 1 = the quality of employment is close to the national average;  
Class 2 = the quality of employment is good due to the above the national average values of the indicators 
with a positive effect; also, the values of the unemployment rate and the occupancy in agriculture (with a 
negative impact on the quality of employment) are below the national average;  
Class 3 = a weak quality of employment because of the sharp negative deviation in the case of all                
indicators with a positive effect. 

http://philcarto.free.fr


 

 
 

 

comprises the southern and eastern counties of Romania. These counties are characterized by 
a weak quality of employment because of the sharp negative deviation in the case of all             
indicators with a positive effect; concomitantly, the indicators with a negative impact on the 
quality of employment have values above the national average (Fig. 3). 
 
In this study, the selected local level is represented by the 266 local administrative units of the 
Romanian Danube Valley (Fig. 4).  

Four out of the 12 Danubian counties fall into two different classes: Galaţi, Brăila and Tulcea 
counties in the class with a quality of the employment close to the national average and             
Constanța in class 2 with a good quality of employment (Fig. 3). The closest to the national 
average are the indicators falling into classes 1 and 2, which include the largest extent of the 
Danubian territorial administrative units (all rural localities and the small Danubian towns). The 
quality of employment is conditional on the rural local economy, which shaped the local labour 
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Fig. 4 – Types of LAU2  
Source: Population and Housing Census 2011, TEMPO Online, National Institute of Statistics 

Made with Philcarto (http://philcarto.free.fr) 
 

Class 1 = the quality of employment is weak because of the sharp positive deviations registered by the 
occupancy in agriculture and because of the sharp negative deviations recorded by the indicators         
negatively impacting the level of the quality of employment;  
Class 2 = the quality of employment is relatively close to the national average, with some trends toward 
increasing the quality of employment (a weak positive deviation recorded by the occupancy in non-
agricultural activities), but there still exist the positive sharp deviations of the rate of unemployment, the 
negative notable deviation of the general occupancy both with negative effects on the quality of                
employment;  
Class 3 = the quality of employment is relatively good due to the advantageous position against the             
national average value of indicators with a positive effect; concomitantly, the values of the unemployment 
rate is generally high and the general occupancy rate is lower than the baseline.  
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market and the general living conditions in the rural areas. Since agriculture represents the 
main rural economic activity in the Danube Valley, the quality of employment is low because of 
the high occupancy in agriculture (a sharp positive deviation impacted negatively the quality of 
employment level); also, occupancy values below the national average in non-agricultural          
activities have a negative effect on the quality of employment. The modeling role of agriculture 
is shown by the sharp negative deviation of the unemployment rate (class 1) and by the                
positive deviation in class 2 (where occupancy in agriculture is below the baseline). Class 3              
included the majority of the Danubian urban territorial units that recorded a relatively good     
quality of the employment, compared with the rural area and the small Danubian towns (Fig. 4). 
The occupancy in non-agricultural activities is higher than the national average but the general 
occupancy represents a real problem because of the cumulated effects of restructuring the 
town industries (top specialisation in metallurgy in Galaţi, Călăraşi, Zimnicea and Tulcea cities 
and in the chemical industry in Turnu Măgurele – Ianoş 1999). The effects of restructuring the 
town industry was primarily in the downscaling of specific activities and even in stopping them 
altogether, reducing jobs and closing down industrial units, hence growing unemployment. 
Along the Romanian Danube Valley, urban economies were severely affected by the                        
restructuring process, the rural economy being dominated by subsistence.  

 
CONCLUSIONS 

 
Exploring the quality of employment in Romania at different territorial levels highlighted three 
main conclusions. 
 
The majority of statistical units or territorial administrative units are included in classes with a 
weak quality of employment or close to the national average. This situation is obvious for class 
1 (which comprises almost half of all macro-regions, regions, counties and the Danubian              
territorial administrative units) and class 3 (which includes about a third of all counties and       
regions) (Table 1). 
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Table 1  
Synthetic outline of different territorial levels in terms of quality of employment 

Territorial 
levels 

Class 1   Class 2   Class 3   

  Negative 
distance 

Positive dis-
tance 

Negative 
distance 

Positive 
distance 

Negative 
distance 

Positive 
distance 

Macro-
regional 

(-0.5)= 
EM-
PLOYTER
T 

(-) 

0.5= (UR); 
1= EMPLOY-
MANUF 

(+) 

(-1.5)= 
EM-
PLOYAGR 
and UR 

(+) 

1 - 1.5= 
EMPLOY-
TER, EM-
PLOYEES 
and EM-
PLOY 

(+) 

(-1)- (-1.5)= 
EMPLOY-
MANUF, 
EM-
PLOYTERT, 
EMPLOY 
and EM-
PLOYEES 

(-) 

1= EM-
PLOYAGR 
and UR 

(-) 

Character-
istics of 
the quality 
of employ-
ment (% of 
total statis-
tical units) 

  
  
close to the 
national 
average 

  
  
50% 

  
  
good 

  
  
25% 

  
  
weak 

  
  
25% 
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Table 1  
Synthetic outline of different territorial levels in terms of quality of employment 

Territorial 
levels 

Class 1   Class 2   Class 3   

  Negative 
distance 

Positive 
distance 

Negative 
distance 

Positive 
distance 

Negative 
distance 

Positive 
distance 

Regional (-1)= EM-
PLOYMANU
F, EM-
PLOYTERT, 
EMPLOY-
EES and 
EMPLOY 

(-) 

1= EM-
PLOYAGR 
and UR 

(-) 

(-2)= EM-
PLOYAGR 
and UR 

(+) 

2= EM-
PLOYMANU
F, EM-
PLOYTERT, 
EMPLOY-
EES and 
EMPLOY 

(+) 

(=) 1= EM-
PLOYMA 
NUF 

(+) 

Character-
istics of the 
quality of 
employ-
ment (% of 
total statis-
tical units) 

  
  
weak 

  
  
50% 

  
  
good 

  
  
12.5% 

  
  
close to the 
national 
average 

  
  
37.5% 

County (=) 0.5= EM-
PLOYMAN
UF 

(+) 

(-1.5)= 
EM-
PLOYAGR 
and UR 

(+) 

0.5= EM-
PLOYMANU
F 
1= EM-
PLOY, EM-
PLOYTERT 
and EM-
PLOYEES 

(+) 

(-0.5)= EM-
PLOY 
(-1)= EM-
PLOYMANU
F, EM-
PLOYTERT 
and EM-
PLOYEES 

(-) 

0.5= UR 
1= EM-
PLOYAGR 

(-) 

Character-
istics of the 
quality of 
employ-
ment (% of 
total territo-
rial admin-
istra- 
tive units) 

  
  
close to the 
national 
average 

  
  
47.6% 

  
  
good 

  
  
21.4% 

  
  
weak 

  
  
30.9% 



 

 
 

 

 
The good quality of employment is characteristic for the Macro-region III, the Development      
Region Centre and for the western and central counties, for two southern and south-eastern 
counties and for the Bucharest Municipality.  
 
Also, a relatively good quality of employment was recorded for the large and medium Danubian 
municipalities and towns; - generally, the quality of employment at local level appears to be 
weak (class 1 in types of LAU2), even in the situation in which the quality of employment is 
close to the baseline existing deviations with negative effects (e.g. the general occupancy           
below de national average, the unemployment rate above the baseline). This weak quality of            
employment at local level is matched with the weak quality employment recorded by the               
Danubian counties (class 3 in types of counties) and even with the weak quality of employment 
registered by the Development Region South-West (class 1 in the  types of regions) (Table 1). 
 
This type of research has some practical implications, enabling decision-makers to act by            
taking into account the relationships established between the different structures of                   
employment (occupancy in agricultural and in non-agricultural activities, the employees, the 
employed and the unemployed population).  
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Table 1  
Synthetic outline of different territorial levels in terms of quality of employment 

Territorial 
levels 

Class 1   Class 2   Class 3   

  Negative dis-
tance 

Positive 
distance 

Negative 
distance 

Positive 
distance 

Negative 
distance 

Positive distance 

LAU2 (-0.5)= EM-
PLOYEES 
(-1)= EMPLOY-
MANUF and 
EMPLOYTERT 

(-) 

1= EM-
PLOYAGR 

(-) 

(-1)= 
EMPLOY 

(-) 

0.5= UR 
(-) 

(-1)= 
EMPLOY 

(-) 
(-2.5)= 
EM-
PLOYAG
R 

(+) 

2.5= EMPLOY-
EES, EMPLOY-
MANUF, and 
EMPLOYTERT 

(+) 
1= UR 

(-) 

Characteris-
tics of the 
quality of 
employment 
(% of total 
territorial 
administra-
tive units) 

  
  
weak 

  
  
44.7% 

  
  
close to 
the na-
tional 
average 

  
  
48.4% 

  
  
relatively 
good 

  
  
6.8% 

(Source: authors’ compilation) 
 
(+) = positive effect on the quality of employment; (-) = negative effect on the quality of employment; (=) = 
neutral effect on the quality of employment. 
Positive distances: weak = 0.5, notable = 0.5 - 1.0, sharp = 1.0 - 1.5, strong = >1.5; 
Negative distances: weak = (-0.5), notable = (-0.5) – (-1.0), sharp = (-1.0) – (-1.5), strong = < (-1.5). 
EMPLOY = general rate of employment; UR = rate of unemployment; EMPLOYAGR = rate of employment 
in agriculture; EMPLOYMANUF = manufacturing sector; EMPLOYTERT = rate of employment in the            
tertiary sector; EMPLOYEES = % of employees per total employed population. 
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